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AGREEMERT
BETWEEBN THE
BOARD OF EDUCATION OF WATERFORD TOWNSHIP
THE COUNTY OF CAMDEN
AND TEE
WATERFORD TOWNSHIP EDUCATION ASSOCIATION

1975 - 1974
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This igrespent entersd inte this ?@’ day @féiaa%gz;' 1913 by and between the Bosyd
r oalled the "Board®, and ths Yaterford

2f Bducation of Waterferd Townshin, hevsinsfis
Township Eduocation Assecimtion, hereimafter cslled the *Assuciation®.
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I «» RECOGHITION

4. The Board hereby recognizes the Assoclatiov ss the sxclusive and sole representative
for sollasctive gﬁg@%ié%i%ﬁs sonoerning the ferme and sonditions of employment for
all professionally certified perscmnel emploved by ths Board, including: Teschers,
Hurse.

But Bzeluding: administraiive execullve pevsonnel, office and clerical persennel,

meintenance snd operating employess, nonprofessional persommel, janiters, library
clerk, bus drivers, cafeteris persomnel, substilule ieschers.

I1 -~ HEGOTIATIOR OF SUCCESSOR AGRERMENT

e
El

The parties agree to enter into collestive negoitiation over & successer sgreement

in accordance with Chapter 303, Publis laws 1968, in a good=faith effart te reach
agreement on all matters concerning the terms and conditions of teachers® employment.
Such negotiaticus shall begin pot later than October 30 of the calendar year
preceding the calendar year in which this Agresment expives. Any Agresmsnt so
pegotiated shall apply to all teachers covered by this agreement. be redussd to
wiriting, be 2igned by the Board and the Associstion, and be adopted by the Board.

- This Agreement shall pot be modified in vhele or in part by the parties except by
an instrument is weiting duly ezecuted by both parties.

I - GHIEVANCE PROCEDURE

4, Definition
l. A "grievance” is g claim by & tescher or the Associstion based upon the
interprstation, applicaiion, or violaticn of this agreenment, policies or
adminigtrative decisions affecting & ieacher or a group of ieachers,

B, DPurposs
i. The purpose of this procedure is to secure selubtions to the problems whieh
mey irom time to time arise affecting teachers.



shell within fifteen {15) days of the
iministrative Prineipal with the object
of reselving the matter ivformslily and confidentislly. The tescher sghall have
the prerogative of inviting a representative of the Asscciation, and the
&dmipistrative Principal may bave & representative of his choosing present.
The Administrative Principal wust make s decision within fifteen (15) days.

2. Biep 2
If & teacher does not receive a satisfactory solution toward this grievance, he
may file a copy of the grievance, within ten {10) school days after decisien at
Step 1, with the Teachers Committes of the Board, which should have the powey
to meke a decision within 10 days.

3. ESte
If the teacher =till wishes %o sppesl his grisvance, he may take his preblem to
the entire Board of Eduestlon, at the sxpiration of time period at Step 2.

4. Skep 4
4. If the decision of the Board does not resolvs the grievance within ten [10)

days, to the satisfection of the teacher, he may submit the griewance t¢ advisory
arbitration by written notice to the Board within ten (10) days of the previous
decizion.

B. BSuch grievances shall be limited to these articles of agreement countained

beresin and szclude failure to refsin s non-tenure teacher; a problem for which
a specific remedy is provided by lawy 2 zituation wupon which the Commissionsr

of Education has ruled or has the powser to rule.

L. The cost of the services of the arbitrator shall be born equally by the
Bosrd and the Asssoistion.

IV - TEBACHER RIGHTS

4. Pursuant to Chapier 30%, Public Laws 1968, the Board hereby sgrses that overy
smployee of the Board shall have the right freely to orgenize, join and support the
Associaetion and its affiliates for the purpose of engaging in collective negotiations
and other concerted asctivities for mubual aid and protection.
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Lay qusstion or eviticism by & superviser or sdminisivater of & teacher and his
instructional methedelogy shall be made in confidence and not in the presents af

studants,
¥ o ARSDUIATION RIGHES
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Board agrees to furnish %o the Asssciation in response to reasonable requests
from time to time all available meterial whieh is considered public in naturs
soncerping the educationsl progrsm and the financial resgurces of the district.

The Associsbion and its representatives shall have the right to use the schenl
buildings at all reasonabls hours for seelings, g@@n,%ké approval of the
ioministrative Principal. He shall be netified in sdvence of the time and pisse
of a1l such meedings.

VI - TEACHERS® SIGH-IN PROCEDURE

Teachers shall indicate their presence for duty esch day by placing thedr initials
in the appropriete column of the faculty sign-in roster. Teachers shall alse
place their initials in the appropriate column of the faculity sigo-gut roster af
appropriste depariure times.

The appropriste times will be 30 mimutes before the school day begins gnd 15
minutes after the school day eznde.

Vil - BICK LEAVE

Iliness on part of employee

1. Time lost for illness will be subtrscted from sick lsave days due the employee.

Yhen sick lesve days due are cons
lost due to illzness.

| pay will no lovger be veceived for days

1
@

Teachers shall be given & written sccounting of sccumulated sick leave days
ne later than September 15 of sach scheool year.

¥II1 - TEMPORARY LEAVES OF ABSENCE

Teschers shall be elizible to receive iwe {2} days pesrsonal leave without loss
of pay. Application should be made to the Adminisirative Prineipal three days in
sdvance, excepi in ceses of smergency, and be approved by the Administrative
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fry sevious esmplainis Tegardiag
é&fﬁf the Board

shall be giﬁan an ggg@f@ﬁﬁity to respond to ﬁaéjér rebut cuch c@§§1&$ata

X111 - LETTEE oF Invae

teachsrs whe will or will not be rehired for the 1974-1975 school yesy shall
recalve a letier of intent prinr to the Spring vacation. Teachers whe will e
reiired shall indicate their intemiions one monih afier recsiving the motifisation.

LIV = FACULTY COURCIL

The Asseciation shall select a Feculty Council vhich shall meet with ihs
Administrator st least once & month for the dursition of the school vepr. Tids
Council shall comsist of three mosbers.

The purpose of this Touncil shall be to mske recommendations t¢ the Administrstor
in erder to fasilitabe the smooth cperation of the educaticnal program.

The Council will discuss and review ourrent school problems and praciicss with
the Admindsirstor.

AV - PROFESSIOHAL DEVELOPMENT AND BUUCATIONAL THMPROVENENT

The 3Board agrees to pay the full sost of tuition and other reascuable S¥Xpenses
iacurred in commection with any couvrses, workehops, semipars, conferenses,
in-service training sessions, or other sush sessions whioh & teacher is reguired
snd/or requested to take by the administration and/or the Board of Education.
Teachers holding emergency or provisional certificates will not be included under
this provision.

AVI - PROTECTION OF TRACHERS AWD PROPERTY

Teachers shall not be required te work under unsafs or heszardous sonditions er
%o perfomm tasks which endanger their health, safety, or wall-boling.

The Board shall give full supporl ineliuvding legal and other sssistance for any
assault upon the iteachsr whils meting in the discharge of his duties.
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The Hurse shall work 3/5 of the veguired mumber of days for the ether professionsl
zembers of the steff. These days shall be decided by mutusl azreement between
the Administrator and the Hurss.

The Burse shall be paid st the rabe of 3/5 of the sal
atep on the Bachelor - 1975-74 aslary scheduls.

y 8t the apprepriele

XV¥IIT -

The persomal life of a tescher is not an sppropriate concern or ebtention of the
Board except as 1t may affect the % oy in properiy perfurming his assigned
Tunetions during the workisy.

XX - TEACHER VOEK YBAR

& commitiee, degigneded by the Association, shall make recommendstion to the
Admivistrative Principal concerning the school cslevdar. Changes in school
calendar shall not bs made prior to consuliing this commiiies.

The calendar when developed shall become an addendus to this Agzvesment, end
shall appoar as Schedule B, 1% yz@?iésskf§? 155 working dgys for the teschers
and 180 deys for the pupils.

ZZ - HISCELLANEOUS PROVISIONS

If any provision of this Agreemeni or any spplicstion of this Agreement to any
smployes or group of employees is held to be centrary to law, then such a
provision or application shall not be deemed velid and subsisiing, sxeept to
1%

the sxtent permitbted by law, bub all other provisiocns or mpplicsiions s
centinue in full fores apd effsct.

Any individusl conilract botwesn the Board and su individun? teacher, hereisfore
or beavsafier exeouted, shall be subject to and censistent with the terms of this
inconsistent with
this Agreement, this igresment, during iis duration,shall be controlliing.

Agresmant. If an individual conivect conteins sny lap
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AXI - IHSURARCE PHOTECTIOR

4o The Board will pay coverage for the emplayee, EBlue ﬁrﬁagg Blue Shield, asd

fider J. up to 2175.00.

8. Ao additional 860.00 will be paid teward spouse and child or fanily coverage.

£
@

If the employce does not caryy Zlue Cross, Blue Shisld and Rider J LOVETRED,
&

the Bogrd will pay a» equel amouni, based on employes coversge, towsrd

Yashington Hational Insuvance,

I - IE

ATI0N OF AGRERSENT

&, This Agvesweni shall be effective as of July 1, 1973 and shall conbtinue in

affect uniil Juns 30, 1074,

In witness whersof ithe paviiss herste have ceused this sgreement to be signed by
their respective presidents, aitested by their respactive secretaries. and theiw
corporate seals to be placed herson, all on the day snd yeayr first sbove writiten.

Waterford Township Bdueabion
Asspclation

By El?%?ﬁJZﬁ&ﬁ) (;2 ﬁ&ggifzﬂ

President
T e 7 e 7
By oz iey 7 ALATES A A

Segrotary

Yaterford Township Beard
£ Bdueation

e Ziroe

5/;} Fresident

i o
ﬁ;’g :) 'if_,‘{}z A o /?/’t/f’f’/';/ 3, gy i
v * 7 Seoretary

£
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